Ukazuje se, %e dosavadni vyvoj soukromé
zelené bude dale pokradovat, pfi¢emz je da-
lezité, aby tyto plochy a prostory byly ma-
ximilné prosty hluku. Naopak, do vefejné
zelené ve formé vétiich kompakinich tvtvart
rozmisténych bodové v ruznych méstskych
tastech je vhodné koncentrovat nékteré hlué-
néjsi funkce, jako détska hristé atp.

Viclav Zaidek: Z revoluénych a politickych
polsko-slovenskych stykov v dobe predmar-
covej

Bratistava, Vydavatelstvo SAV 1866, 201 str.

Viclav Zadek, zabyvajici se polskymi na-
rodné osvobozeneckymi vlivy mna mnéarody
stfedni Evropy, se ve své publikaci zaméfil
na obdobi mezi neuspé$nym polskym po-
vstanim v letech 1830—1831 a burZoazni re-
voluci v roce 1948, ve kterém doslo k roz-
voji styki mezi pfisluSniky polského a slo-
venského niroda. Vliv politicky vyspélejsich
polskych vedoucich kruht se na Slovensku
prosazoval ve dvou variantich — burzoazné
demokratické a monarchisticko-konstituciona-
listické, V tficatych letech nabyly vrchu
revoluéni vlivy silici polské burZoazie, nad
kterymi ve ¢&tyficatych letech pievladl ne-
utralizujici vliv polského S$lechtického kon-
stitucionalismu, V souladu s témito dvéma
smeéry rozdélil autor svou knihu na dvé &as-
ti. V prvni ¢éasti je zachyceno 3ifeni revo-
luénich my§lenek propagovanych é&leny taj-
nych polskych demokratickych spolkt v Ha-
li¢i a ve Vidni. Mlada generace obrozujiciho
se slovenského naroda — S$tdrovci — se se-
namovala s ideily burZoaznfho demokra-
tismu a zejména v tajném spolku ,,Vzijem-
nost“ se soustfedili vyznavaéi polskych po-
krokovych tendenci a snah. Rozbiti stfedisek
polské revoluém{ propagandy v roce 1840
také umoZnilo zesileni vlivu reakéni ruso-
filské agitace. V druhé ¢&asti knihy autor sle-
duje, jak po vytladeni burZoazné demokra-
tického proudu polské propagandy pronika
na Slovensko vliv polské konzervativni emi-
grace, soustiedéné ve Francii kolem kniZete
A. J. Czartoryského. Snahou této skupiny
bylo ziskat pro své mys$lenky Ludovita Sta-
ra, odvratit mladé Slovaky od hledani po-
moci v carském Rusku a orientovat je na
mezinirodné politické a diplomatické akce ve
prospéch jejich narodnostniho Zivota. Znad-
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né sympatie ziskal tento smér na vychod-
nim Slovensku a mezi Sloviky v Pesti. Obé
¢asti prace ukazuji, Ze diky kriZujicim se
politicko-ideovym vlivim byli Slovaci pfi
vstupu do revolutniho roku 1848 mnalezité
pouc¢eni a uméli své snahy podle nich kori-
govat v duchu svych pfedstav a moZnosti.
Kniha je vyznamnym piispévkem obohacu-
jicim naSe védomosti o podéatcich slovenské-
ho narodniho a politického vyvoje.

L. M.

Peter Karstedt: Studien zur Soziologie der
Bibliothek. Beitrige zum Buch- und Biblio-
thekswesen. Bd. 1.

Wiesbaden, Otto Harasowitz 1954, 97 s.

Sociologicku problematiku kmiZnice rozvrhu-
je Peter Karstedt do troch stati: K historickej
sociolégii, K systematickej socioldgii, K so-
cioldgii poznania. No metodologické kritéria,
s akymi autor pristupuje k spracovaniu
problematiky kniZmice, si poplatné metédam
a hladiskam burzoaznej socioldgie, akid sa
pestuje na Zipade. Autor ddsledne a zamer-
ne vychadza z pomerov nemeckych kniZnic,
ktorych celkovy vyvin bol ovela odli¥nejsi
nez u n4s.

V prvej stati obSirnejSie sa rozpisuje
o zverejneni kniZnic a miestami podava cel-
kom podnetné a zaujimavé nédhlady. Tak
rozliSuje tri aspekty zverejnenia: spristup-

. nenie najsir§im vrstvidm ¢itatelov; doéraz na

kniznicu ako vlastnictvo organov verejnej
moci (3t4tu, mesta, obce, korporacie, spolku),
a mnapokon podéiarkuje fakt, ¢i je kniZni-
ca dotovand a udriovana 2z verejnych
prostriedkov. Autor pravom podéiarkuje sku-
to¢nost, ze vznik kniZnfc bol pdmieneny pri-
slu$nou spolefenskou Strukturou, V druhej
stati si v8ima majmid komunikativnu, spro-
stredkovaciu funkciu kniZnice v radmci jed-
notlivych socidlnych vytvorov. A po tejto
linke sleduje kontinuitu kniZnice poénuac sua-
kromnymi- kniZnicami cez rodinné, spolkové
aZ? po verejné kniZznice (mestské, cechové,
obecné a i.). V tejto siivislosti si autor vs&i-
ma histéorie kniZnic v Sovietskom svize a
osobny vplyv Leninov na revolu¢nu kniZni¢-
na politiku. Napokon v tretej stati postre-
hol niekolko zaujimavych korelacii medzi
duchovnym pridenim doby a funkciami
kniZnice.

J G.



—Resumé

Jifi Manak: Problems of Remunerating Mem-
bers of the Czech Intelligentsia in 1945-1948

In the pre-Munich Republic there were con-
siderable socio-economic differences between
the intelligentsia — in spite of a certain de-
crease in their standard of living during
the economic crisis — and manual workers.
The social consequences of the war and
occupation led to a gradual operation and
intensification of the process of social and
economic levelling.

After the liberation the people’s demo-
cratic regime was not able to divide the
accurmnulated wealth according to its own
norms, owing to the fact that the whole so-
ciety had been improverished and damaged;
it was thus forced, first of all, to divide the
burden of these damages in a way inducing
those who could afford more to carry a
greater burden without endangering their
existential minimum. Thus a further and
very substantial intensification of the level-
ling process took place.

The strongest levelling factor was the
ration-system itself. The levelling approach,
however, manifested itself in the structure
of the salary, wage and taxation systems;
this was followed by a certain levelling
also in the volume and structure of con-
sumption, Besides the group of most quali-
fied workers, the levelling most perceptibly
affected the componenis of the intelligentsia,
the less qualified and therefore less reward-
ed groups of both manual and brain work-
ers were the bearers of the levelling ten-
dencies.

The levelling in remuneration was carried
through universally, but not to the same
extent everywhere, It asserted itself relati-
vely less in the economic sector than in the
state administration; within the economic
sector relatively less in industrial con-
cerns and more in financial and business
institutions. It asserted itself most strongly
in state enterprises and in state and public
administration where the differences in re-
muneration, when compared with the prewar
situation, decreased to almost one half. The
levelling was carried through mostly once
for all, simultaneously with adjustments of
salaries and wages in connection with the
currency reform in December 1945; in the
further development it asserted itself only
slowly, but steadily, Besides basic reasons
given by the general pauperization of the
society due to the war and occupation on
the one hand, and the numerical increase
and shifts in the structure of the Czech

employed intelligentsia on the other hand,
also the necessity of a definitive solution of
problems of political power manifested itself
markedly in the enforcement of levelling
measures during the period under study. Pro-
gressive forces then relied first of all on
the mass of manual workers and the lower
categories of the intelligentsia.

Dana Langmeierova: Influence of Interhu-
man Relations in Small Work Groups on
Work Productivity and Negative Working
Behaviour .

The research into interhuman relations in
small work groups examined nine work
groups consisting of 5—18 members in a
Prague engineering enterprise. They were
workers of the same profession in two pro-
duction centers with similar exterior work-
ing conditions and different social environ-
ments.

The research was intended to verify the
basic hypothesis according to which more
cohesive work groups show a higher work
productivity and less negative working be-
haviour, such as reject, absenteeism, fluctu-
ation and accidents. We further presumed
both a direct dependence of the extent of
work productivity on the quantity of negat-
ive working behaviour and mutual positive
correlations within the whole set of negative
working behaviour. At the same time we
expected to find more satisfaction among
members of work collectives in groups
orientated rather at interhuman relations than

‘at performance.

In both workshops we investigated the
work productivity (the average achieved dur-
ing the first half-year 1966 was compared),
the reject (one month was chosen at random
in the checking department), the fluctuation
during the past five years, the number of
absences and the number of accidents in
1965 and 1966, The foremen of both the
workshops evaluated every worker's work-
ing profile on a five-point scale, and the
head of the productive self-operating depart-
ment evaluated the working qualities of
foremen and fitters who controlled separate
groups. With each worker we held a direct-
ed interview in which we examined his
satisfaction with his workplace, his relation
to the management both of the work group
and the workshop; at the same time we in-
quired into moments of frustration in his
working situation. The interview was supple-
mented by the following sociometric quest-
ions:

LLE



